RX RECRUITERS COOPERATIVE PLACEMENT (SPLIT) AGREEMENT

This agreement shall establish the rules and guidelines equally applicable to both firms that are parties to this agreement.
1. Collected fees from cooperative placements will be split between the firms on a 50/50 basis.
2. The firm with the job order will be responsible for billing and collections.  Should help be required to obtain payment from the client company, collection fees paid (such as) collection agency or attorney fees can be subtracted from monies received from the client company prior to determining the 50/50 split.
3. Payment of split fees shall be made immediately upon the warranted period being satisfied and the client has paid the fee.
4. If the receiving firm has established and can document prior contact with a referred candidate they may reject the submittal of that candidate by phone or email as having “prior direct” contact, and must inform the referring recruiter within 72 hours after receipt of candidate submittal. 
5. Candidate referrals remain valid for a period of 12 months from the date of referral, or the date accessed through the database.  The information provided by the referring firm must include date of referral and minimum acceptable fee.  If any candidate is still in the negotiation stage after the 12-month period had elapsed, (i.e. telephone interview, face to face, etc.) that candidate is still viable.
6. Job Order protection remains valid for a period of 12 months from the date of referral.  During that time period, the company referring the candidate to the company with the Job Order shall not sign a fee agreement or refer candidates by any other means to the client of the recruitment firm having the Job Order.
7. The guarantee policy of the placing firm shall be honored for all cooperative placements made under this agreement and any refunds of split-fees resulting from such guarantee shall be made within five (5) working days of notification of the fall-off.  All guarantees and fees will be disclosed prior to candidate exchange.
8. All candidate information and/or job orders received by either firm shall not be passed along to any other third party by the receiving firm without prior approval.
9. For the duration of any discussions between any candidate and client company, the firm with the job order is “In Charge” and will handle all negotiations between the parties.  Any exceptions to this must be agreed in advance.
10. The referring firm must be notified (by phone or fax) when an interview (either phone or in person) is scheduled with a client company.
11. All candidates, job orders, or other related information exchanged between the parties shall be processed in strict accordance with the prevailing Equal Employment Opportunity (EEO) Statues, and must be non-discriminatory.
12. In the event that there is a dispute over the fee entitlement or any other interpretation of the terms of this agreement, both parties agree to have the dispute settled by binding arbitration.
13. This agreement supersedes any previous agreement in effect between the parties and shall remain in effect continuously unless canceled by either party, at any time, by notification in writing.  Cancellation shall take effect immediately upon receipt of written notice.  However, in the event of cancellation, all provisions remain in force with monies due from split fee placements made.
This agreement accepted on the date of the latest signature appearing below.

	Contact Information:

Thomas A. Price, RPh, MBA

Rx Recruiters

Birmingham, Al 35242

Phone: (Will provide on faxed agreement)

Fax (775-254-3231)

Email: tprice @ rxrecruiters.com

Signature:

Date:
	Contact Information:


